

LAW No. 9634 dated 30.10.2006

ON LABOR INSPECTION AND STATE LABOR INSPECTORATE 

Based on the article 78 and 83, paragraph 1 of the Constitution, upon the proposal of the Council of Ministers,

THE PARLIAMENT OF 

THE REPUBLIC OF ALBANIA 

DECIDED:

CHAPTER I
GENERAL PROVISIONS 


Article 1
SCOPE 


The scope of the present law is to secure, through the State Labor Inspectorate, the enforcement of the labor legislation from the subjects on which this law acts, according to the procedures of the effectuation of the labor inspection.


Article 2
DEFINITIONS


In the senses of the present law the following terms will mean: 

1. "Inspectorate" are all the bodies of the State Labor Inspectorate. 

2. "Labor Inspection" is the procedure of inspection and the activity performed by the Inspectorate.

3. "Labor Legislation" are:

a) 
Conventions ratified by the Parliament of the Republic of Albania;
b)
Law no. 7961, dated 12.7.1995 "Labor Code of the Republic of Albania ";
c) 
Law no. 7995, dated 20.9.1995 "On the promotion of employment", amended;
ç) 
Law no. 9136, dated 11.9.2003 "On the collection of the compulsory social and health insurance contributes in the Republic of Albania";

d) 
Laws that should be implemented by the inspectorate;

dh) 
Sub-legal acts which will act out in implementation of the letters "b", "c", "ç" and "d" of paragraph 3 of the present article.

4. 
"Minister" is the minister who covers the issues concerning the labor legislation. 

5. 
"Natural Person", "Juridical Person" or "Subjects" is every natural or juridical person according to the definition given in the Civil Code.

6. 
"Labor Inspector" is every person recruited in the inspection services that exercises the competences given by the present law, to ensure the implementation of the labor legislation in every workplace examined by him. 

7. 
"Labor supervisor" is every person recruited in the inspection services entitled to exercise control in every workplace allowed by the law and liable to report to the labor inspector.

8. 
"Occupational Safety" are the collective and individual measures that are taken to prevent or avoid the work accidents and occupational diseases, through training and regulations. 

9. 
"Occupational Health" are the physical and mental elements affecting health which are directly related with the safety and hygiene in work. 

10. 
"Welfare" are all the social facilities that must be provided by the employer to the employees such as: food service, workplace health service, free-time service, employees’ transport service, as well as the personnel service.
11. 
"Working conditions" are the elements related to the environment, in which an employee exercises his activity, as well as the social and administrative elements, such as wages, working time, night work, weekly and annual rest.
12. 
"Work accident" is the immediate injury of the employee in the course of the work activity, on the way to/from work, or during any process related to work, which leads to the temporary or permanent loss of the capability of work or/and death. 

13. 
"Occupational disease" is every disease that is caused as a result of the exposure to the risks arising from work activity. 

14. 
"Work place" are all the work places where the employee need to be or to go by reason of work and which are under the direct control of the employer or not. 

15. 
"Branch of economic activity" is every branch where the employee is employed including the public services. 

16. 
"Regional Commission of fines’ appeal" is the body established by the General Inspector of the Regional Directory, which has the authority to examine and to take decisions about the appeals addressed to this body from the interested subjects regarding the fines imposed by the labor inspectors. 
17. 
"Central Commission of fines’ appeal" is the body constituted by the Minister, which has the authority to examine and to take decisions about the appeals addressed to this body from the interested subjects on the decisions of the regional commissions of fines’ appeal. 

18. "Legitimacy Card" is the identifying document of the labour inspector issued by the Minister. 

19. "Hazardous substances" are the substances that, because of their physical, chemical or biological properties represent danger for the life and health of employees. In those substances are included the explosives, radioactive materials, inflammable substances, poisons, corrosive substances, infective substances, substances that cause tumors and harmful substances, as defined by the Council of Ministers.

20. "Hazardous objects" are the buildings, the equipments and the machineries, the installments or other objects, that represent danger for the life and health of the employees. In the hazardous objects are included the elevators, the derricks and other specific transportation means, as defined by the Council of Ministers. 

21. 
"Illegal Employee" is every employed person that executes a paid job, undeclared to the fiscal authority according to the legislation in force. 

22. 
"Advocacy and information" means providing advices and information to the employers and employees regarding the most effective means of knowledge of the legal provisions. 

Article 3

SPHERE OF THE ACTIVITY AND SPACE EXTENSION 


The present law is applied to the natural and juridical persons, domestic or foreign, public or private, who exercises profitable or non-profitable economic activity within the territory of the Republic of Albania. 


Article 4

EXCEPTIONS 


1. The following subjects are excluded by the sphere of the activity of the present law: 

a) the institutions or the activities where the entrance of the labor inspector represents danger for the interests of the national security;

b) all the work places, where the inspection of the labor relations, safety and health in work are regulated by specific laws.

2. In case of special occasions, with the except of the cases described in the letters "a" and "b" of the paragraph 1 of this article, the labor inspectors must have the authorization of the relevant authority. 

CHAPTER II

THE SYSTEM OF LABOR INSPECTION


Article 5

STATE POLICIES OF LABOR INSPECTION


1. For all the work places the government defines a system of labor inspection, according to which is required the implementation of the labor legislation, the collective contract and the safeguard during the employees’ work process and which is ensured by the labor inspectors and supervisors. 

2. The Minister develops policies and takes measures which aim to be implemented through:

a) The implementation of the provisions of the labor legislation in all the workplaces;
b) The promotion of the safety measures in workplaces where hazardous substances are used; 

c) The enforcement of the measures for the prevention of work accidents and occupational diseases. 

Article 6

MISSION OF THE STATE LABOR INSPECTORATE 


1. The general mission of the State Labor Inspectorate is the control, ascertainment, advocacy, information, training, mitigation of conflicts, prevention and sanction. 

2. The State Labor Inspectorate has the responsibility:

a) to secure the enforcement of the legal provisions relating to conditions of work and the protection of employees while engaged in their work, regarding the working time, wages, safety, hygiene and welfare, the employment of children, infants and women, and other issues closely related to them, in so far as such provisions are enforceable by labour inspectors;

b) to supply technical information and advice to employers and employees concerning the most effective means of examination of the legal provisions;
c) to bring to the notice of the responsible authority defects and abuses not specifically covered by the legal provisions in force, as well as to propose the necessary measures and instruments for the improvement of the situation. 


Article 7

AUTHORITY AND COMPETENCIES OF THE MINISTER


1. The Minister is the responsible authority for the policies of labor inspection and for the implementation of labor legislation. 

2. As regards to the implementation of the policies foreseen by the 1st paragraph of the present article, the minister:

a) Issues directives, approves regulations and defines procedures about the exercise of the activity of the Inspectorate and of the commissions of fines’ appeal;
b) Approves the documentation of the inspections for the labor supervisors;

c) Approves the type and the content of the legitimacy card for the labor inspectors;
d) Constitutes the central Commissions for fines’ appeal.

Article 8

ORGANIZATION AND CONDUCT OF THE STATE LABOR INSPECTORATE 


1. The State Labor Inspectorate (SLI) is a public institution which depends by the minister that is composed by the General Directory, at central level, the regional directories and local offices of labor inspection. 

2. The personnel of SLI is composed by public servants and auxiliary personnel.
3. All the rights, obligations and procedures foreseen by the law no. 8549, dated 11.11.1999 "The status of the civil servant" shall be implemented as regards the civil servants of the SLI. 

4. The organization and the functioning of the State Labor Inspectorate shall be regulated by decision of the Council of Ministers. 


Article 9

AUTHORITY OF THE GENERAL INSPECTOR 

1. The State Labor Inspectorate is managed by the General Inspector who reports to the Minister. 

2. The General Inspector is appointed, dismissed or discharged by the Prime Minister upon the proposal of the Minister. The Minister introduces the nominative proposal after an open competition procedure of documents.
3. The candidate for General Inspector shall not have less than 5 years work experience.



Article 10

COMPETENCES AND TASKS OF THE GENERAL INSPECTOR 


The General Inspector has the following tasks:

1. Manages the activity of the State Labor Inspectorate;

2. Prepares directions and the methodic for the labor inspectors and supervisors, in implementation of the present law and sub-legal acts issued for its implementation.

3. Organizes and realizes, through the General Directory administrate, the qualification and the professional training of the labor inspectors and supervisors.

4. Proposes the organization structure for the State Labor Inspectorate to the minister.

5. Defines the specific criteria for the selection of the labor inspectors and supervisors, according to the primary activity in the territory under his jurisdiction. 

6. Compiles and publishes the annual report.

7. Constitutes the regional commission of fines’ appeal.

Article 11

COMPETENCES AND TASKS OF THE DIRECTOR OF THE REGIONAL DIRECTORY 

The director of the regional directory has the following tasks:

1. Represents and manages the activity of the regional directory of labor inspection.

2. Defines the job objectives which derive from the inspection priorities.

3. Reports to the General Inspector every time that this is required to him.

4. Reports, within the first week of the following month, about all the indicators of the accomplished inspection, according to the approved program by the General Inspector.

5. Carries out controls for the evaluation of the work efficiency of the labor inspectors and supervisors.

6. Compiles the annual report on the activity of the regional directory, which will be introduced to the General Inspector.

7. Proposes to the General Inspector disciplinary measures against labor inspectors and supervisors in cases of violation of ethics in work.

Article 12

COLLABORATION WITH OTHER INSTITUTIONS 

1. During the exercise of its activity, the State Labor Inspectorate ensures collaboration with:

a) The ministries and the institutions under their dependence, as well as to other state owned institutions;

b) The employees and employers, as well as with their organizations;

c) The private services that perform similar activities.

2. The collaboration with the abovementioned subjects is regulated by decision of the Council of Ministers.

CHAPTER III

COMPETENCES AND TASKS OF THE LABOR INSPECTOR AND SUPERVISOR

Article 13

GENERAL COMPETENCES OF THE LABOR INSPECTOR AND SUPERVISOR 


1. The labor inspector and supervisor equipped with the legitimacy card from the Minister, is authorized to enter at the workplaces of every subject, in all the subjects, branches, yards, liable to inspection, except for the residence, without previous notice at any hour of the day or night. 

2. The labor inspector and supervisor, in order to control the implementation of the labor legislation, is authorized to enter at the location that serves as residence, if there are enough indices or legal reasons to presume that. 
To carry out the inspection, the labor inspectors and supervisors are obligated to inform the General Inspector about the continuation of the further legal inspection procedures.  

3. After the commencement of the control, foreseen by paragraph 1 of the present article, the labor inspectors and supervisors are obligated to inform the employer or his representative, as well as the representative of the union, if such exists, or the representative of employees, of their presence. When the inspector or the supervisor considers that the presence of the employer or of his representative may be prejudicial to the performance of their duties, he carries out the inspection without their presence.

4. The labor inspector and supervisor, during the inspection is authorized:

a) to ask for the necessary data about the persons that are present in the workplace and to prove their identity, asking for “identification evidences”;

b) to control the payment of the compulsory social and health insurance contributes for all the employees in the workplace;

c) to carry out the inspection in the workplace any time and in the necessary measure to secure the effective enforcement of the provisions of the labor legislation in force.

5. The labor inspector has: the obligation to notify the liable authority for the irregularities which are not specifically covered by the labor legislation. 
6. The labor supervisor does not have the authority of imposing fine, but he reports to the labor inspector about the ascertained violation. 
Article 14

SPECIFIC POWERS OF LABOR INSPECTOR AND SUPERVISOR 


In order to ensure the enforcement of the legal, sub-legal and administrative provisions, the labor inspectors and supervisors are authorized:

1. To carry out any examination, control or inquiry in the workplace.

2. To interview the employees, alone or in the presence of the employer or his representative, concerning the conditions of work.

3. To register all the observed violations during the inspection by means of photography, audio and video recording.

4. To verify the registers or other documents and to copy them whenever they consider appropriate. When it is not possible to copy within the territory of the enterprise, the labor inspector should ask to take the relevant documents. The employer or his representative, and the labor inspector compile the list of the documents that will be copied. The list shall be compiled in two copies and signed by the employer or his representative and the labor inspector. In any case, the documents should be sent back within three working days. During this period the labor inspector should preserve the confidentiality of the relevant data. Those data should be used and are valid only for the inspection period of the relevant subject. 

5. To require the installation of the necessary signals according to the work procedures. 

6. To order the employer to inform the employees by means of placards and/or by other appropriate communication instruments about:

a) the decisions taken by the labor inspector concerning the enterprise;
b) the directives or regulations on labor law, safety and health of employees;

c) the technical safety instructions, given in a verbal manner or expressed in a graphical one.

7. To take or remove for purposes of analysis samples of materials and substances used during the work process. In every case, the employer or his representative must be notified of the purpose of this acquirement. 

8. To demand the employer to carry out the technical measurements, aiming the compliance to the standards regarding the health and safety of employees, when this is considerably motivated. 

9. To control the payment of the compulsory social and health insurance contributes for all the employees according to their job positions. 


Article 15

MEANS OF INTERVENTION IN CASE OF VIOLATION OF LABOR LEGISLATION 


In order to improve the situation and avoid the violation of the legal provisions, about the implementation of which is charged the Labor Inspectorate, the labor inspectors and supervisors are authorized to order the immediate taking of measures about:

1. The observance of the legal provisions about the conditions of work and employment and the obligation of the employer:

a) to finalize the written individual work contract for the employees that do not posses such a contract by the inspection time and of the collective agreement;
b) to correct the relevant articles of the individual contract, which determine more disadvantageous terms than those foreseen by the legislation and the collective work agreement;

c) to present the document issued by the respective levies’ branch regarding the declaration and the payment of the compulsory social and health insurance contributes for all the employees;

ç) to respect the employment of persons with disabilities;

d) to respect the employment of infants, pregnant women and breast-feeding mothers;
dh) to suspend the work in case of non compliance with:

i) the obligations foreseen by the law about the working time and rest periods;

ii) the legal obligation about the night work, as well as on the protection of infants and pregnant women during the work;

 e) to respect the equipment with work permit for the foreign employees, according to the law "On foreigners";

ë) to present the certificate issued by the respective office of employment about the registering of the employees at this office;

f) to respect the minimal wage approved by the Council of Ministers;

g) to respect the freedoms and the trade-union rights.

2. The observance of the legal provisions on occupational safety and health of the employees and the obligation of the employer about:

a) the reparation of the defects that are observed during the functioning of the equipment or the usage of the work methods which the inspector considers as reasonable causes and which constitute danger for the health or the safety of the employees;
b) carrying out technical examinations of the installment of furniture and machineries;
c) modification of the necessary installments within a certain time period;

ç) suspension of the work in the case that its continuation constitutes danger for the employees and their evacuation from the workplace, in case of evident, emphatic and unpreventable danger for the safety and health of employees. 


Article 16

OBSTRUCTION OF THE LABOR INSPECTOR AND SUPERVISOR 

In case that the labor inspectors and supervisors are obstructed during the performing of their duties, they may be assisted by the State Police organs, according to the obligations that derive from the Law "About the State Police".


Article 17

AVOIDANCE OF THE CONFLICT OF INTERESTS 


1. The labor inspectors and supervisors are not allowed to inspect subjects that belong to their familiars to the second grade of familiarity, and can not get involved in those inspections in case there is a direct or indirect relation, conflict of interests or personal conflict between them and the subject that will be inspected.

2. In any case, when there is a direct or indirect relation, conflict of interests or personal conflict between the subject that will be controlled and the labor inspector and supervisor, these shall release a declaration to the direct superior.
3. The civil servants of the central, regional and local level, labor inspectors and supervisors are not allowed to exercise private activity, as well as to be employed in the private sector. 

Article 18
NON-APPLIANCE OF LAW BY THE LABOR INSPECTOR AND SUPERVISOR 


1. In cases when the labor inspector and supervisor in course of their duties violate the articles 13, 14, 15, 16, 17, 19, 20, 26, 27, 30, 31, 32, 33, 35 and 37 of the present law, the procedures and the disciplinary measures foreseen by the law  8549 dated 11.11.1999 "About the Status of the civil servants " shall be applied.
2. In the cases in which the violation constitutes a penal act, the provisions of the penal Code shall be applied.

Article 19

RULES OF BEHAVIOR OF THE LABOR INSPECTOR AND SUPERVISOR 


Besides the law no. 9131, dated 8.9.2003 "About the rules of ethics in the public administration", the labor inspectors and supervisors shall observe the specific rules issued by the Minister.


Article 20

CONFIDENTIALITY 

The labor inspector and supervisor must preserve the confidentiality of the relevant data in their posses as regards the subjects that they have inspected for a three year period after leaving the service.


CHAPTER IV

RIGHTS AND OBLIGATIONS OF EMPLOYERS AND EMPLOYEES

Article 21

RIGHTS OF EMPLOYER 


The employer has the right:

a) to receive from the Inspectorate all the requested information regarding the labor legislation;

b) to demand, the written opinion of the Inspectorate about any issue or specific problem concerning the implementation of the labor legislation. 

Article 22

OBLIGATIONS OF EMPLOYER 

1. The employer should immediately inform the Inspectorate for all the work accident, which are accompanied by death or not, as well as for the occupational diseases. 

2. The employer should provide all the necessary information regarding the implementation of the labor legislation, when it is asked for by the labor inspectors or supervisors. 

3. The employer has the obligation to report to the labor inspector and supervisor about the results of the technical examinations of the installments, equipments and the machineries that are under his posses. 

4. The employer, who is registered to go under normal inspection, should report annually to the Labor Inspectorate about all the work positions which are exposed to this inspection, about the number of employees, as well as about the address of his activity. 

5. In the case that the employer changes the technology of production, the conditions of work, the number of employees as well as the address when he exercises the activity he must inform officially the Inspectorate before this change. 

6. The employer or his representative is obligated to come across in the office of the labor inspector after the notice sent by the labor inspector at his enterprise. 

Article 23

COLLABORATION OF EMPLOYER AND EMPLOYEE 


The employer must collaborate with the employees or with the trade-union of employees, if such exists, aiming the improvement of the conditions that affect the occupational health and safety. 


Article 24

RIGHT OF EMPLOYEE 

The employee or the trade-union of employees where he adheres, if such exists, has the right to complaint, in written form or oral one, to the Inspectorate, if the employer violates a provision of the labor legislation. 

In cases of control because of the complaint, the Inspectorate must treat completely in confidentiality the source of each complaint, when it was deposited in written form, as well as in the cases of proceeding during the inspection visit. 

Article 25

OBLIGATIONS OF EMPLOYEE 


The employees shall participate to the training process about safety measures and should use all the individual safety equipments, as well as have to respect all the safety rules during the process of work that they perform. 

CHAPTER V

OBLIGATION OF THE INSPECTORATE TO INFORM


Article 26

INFORMATION 

The Inspectorate advices and instructs the employers and employees about the labor legislation and issues related to the occupational safety through:

a) Lectures, discourses in the medias, posters, leaflets, movies as well as other means that explain the provisions of the labor legislation and suggest the methods for their appliance and the preventive measures for work accidents and occupational diseases;

b) Instructions for occupational safety and health.

Article 27

OBLIGATION OF LABOR INSPECTORS AND SUPERVISORS TO PRESENT PERIODIC REPORTS 


The local offices and the regional directories should submit to the central authorities of labor inspection periodic reports on the results of their activity. Those reports are compiled according to the form determined by the General Directory of the Labor Inspectorate and in these reports are treated issues that are dictated time by time by the same.

Article 28

ANNUAL REPORT 


1. The State Labor Inspectorate compiles and publishes a general annual report on the work of the inspection services that are under its control, which is presented to the Minister within the first month of the following year by the General Inspector. The minister, within the first three months of the following year, presents it to the relevant permanent parliamentary commission of the Assembly. 
2. The abovementioned report should be sent to the General Director of the International Labor Office within the first three months of the following year. 


Article 29

CONTENT OF THE REPORT 


The general annual report of the State Labor Inspectorate should contain:

a) the laws and rules, that have not been mentioned in the previous reports and which are related to the work inspection field;

b) the personnel of the labor inspection;

c) the statistics of the subjects which defer to the labor inspection and the number of employees employed by this subjects;

ç) the statistics of the inspections;

d) the statistics of the violations noticed and the sanctions imposed;

dh) the statistics of the work accidents;

e) the statistics of the occupational diseases;

ë) other data related to the aspects of the labor inspections which are considered necessary by the Minister and the General  Inspector. 

CHAPTER VI

SANCTIONS AND PROCEDURES


Article 30

DETECTION OF VIOLATIONS 


1. During the inspection process of the subjects regarding the compliance with the labor legislation, the labor inspector and supervisor compile the inspection act. 

2. The procedure of handing over the inspection act and the elements of its content are determined by the decision of Council of Ministers. 

Article 31

SANCTIONS 


1. For violation of labor legislation, the labor inspector imposes one of the following sanctions:

a) Admonition according to the article 32, paragraph 1 of the present law;

b) Fine, according to the article 32, paragraph 2, and article 33 of the present law;

c) Suspension of work.

2. The decision of the labor inspector for fine becomes irrevocable when:

a) the subject to whom the fine was imposed do not exercise the right of appeal;

b) the subject exercises the right of appeal after the date determined by the present law;

c) the subject do not exercise the right to appeal the decision of the regional Commission of fines’ appeal and the decision of the Central Commission of fines’ appeal;
ç) after the completion of the judicial procedures the fine has remained in force.

Article 32

ADMONITION


1. In case that the labor inspector and supervisor ascertain that the employer has not applied the provisions of the labor legislation about the hours of work, holidays, official holidays, payment of the obligatory the social and health insurance contributions for all the employees, as well as the conditions of safety and health at work, he shall be admonished to take measures for the full implementation of the legal provisions within the time determined in the inspection act. 

2. If the employer has not taken the measures for the full implementation of the legal provisions, within the time determined in the inspection act of the labor inspector, the latter imposes a fine in accordance to the cases defined in article 33 of the present law. 


Article 33

IMPOSITION OF FINE 


1. In case of violation of labor legislation, the labor inspector imposes a fine as follows:
a) for violation of the provisions of the Labor Code of the Republic of Albania, the labor inspector imposes the fine foreseen by the 1, 2, 3 and 5 paragraph of the Article 202 of the Labor Code;

b) for violation of the provisions of the labor legislation, except for those foreseen in the letter "a" of the first paragraph of the present article, the labor inspector imposes a fine from 30 to 50 time the minimal wage;

c) in case of non announcement within 24 hours of work accidents which have as result the death, or in case of serious accidents, the labor inspector imposes a fine in the measure of 100 000 (one hundred thousand) lekë.
2. For repetitious violations of the employer that have previously been detected from the labor inspector, the latter imposes a fine in the measure of the double of the maximal value foreseen for that kind of violation.

3. When the labor inspector is opposed or impede during the fulfillment of his duties, the subject will be fined ten time of the minimal wage. The cases of opposing or impediment are determined by directive of the Minister.

 4. The labor inspector, while determining the fine takes into consideration the recurrence of the violation, the period of violation, the level of the harm and the number of employees who are affected by this violation. 


Article 34

COMPLAIN


1. The subject has the right to appeal against the decision of the labor inspector to impose fine, to the Regional Commission of fines’ appeal within 30 days from the date of notification. The Regional Commission of fines’ appeal shall express a decision within 10 days from the day in which the appeal was registered. 

2. The subject can appeal to the Central Commission of fines’ appeal against the decision of the Regional Commission of fines’ appeal within 30 days from the date of the notification of the decision of the regional commission. The Central Commission of fines’ Appeal gives a decision within 20 days from the date when the appeal was registered.

 3. When the decision of the labor inspector for the obligation to pay the fine is irrevocable, it become an executive title and is executed by the collector’s Office.

 
Article 35

SUSPENSION OF WORKS 


In case of flagrant violations of the paragraph 1, letter "dh" and paragraph 2 letter "ç" of the article 15 of the present law, the labor inspector, orders the suspension of works and reports to the General Inspector, who, expresses his judgment regarding the decision and the time of suspension within 48 hours from the moment of notification. 

Article 36

PROCEDURE OF EXECUTING THE ORDER OF SUSPENSION OF THE LABOR INSPECTOR 


1. For the employer, who continues exercising the activity despite the order of suspension, the labor inspector requires the collaboration of the organs of the Police for the suspension of the activity. 

2. The organs of the Police support the labor inspectors according to the law "About the State Police".

3. If the abovementioned measures are not enough to suspend the activity, the labor inspector denounces in the prosecution organs, based in the article 289 of the Penal Code. 


Article 37

PENAL SANCTIONS 


For all the violations that constitute penal act, the provisions of the Penal Code shall be applied. 

CHAPTER  VII

FINANCING 


Article 38
FINANCING

The funds for the functioning of the State Labor Inspectorate are provided by the State Budget, by different donations, as well as by other incomes allowed by the law. 

CHAPTER VIII

FINAL PROVISIONS


Article 39


The law no. 7986, dated 13.9.1995 "About the State Labor Inspectorate”, amended, is repealed. 

Article 40


The Council of Minister is charged to issue sub-legal acts for the implementation of the article 2, point 19 and 20, article 8 point 4, article 12 point 2 and article 30, point 2 of the present law.

Article 41


This law enters into force 15 days after its publication in the Official Gazette. 


Promulgated with the Decree of the President of the Republic of Albania, Alfred Moisiu, no.5120, dated 20.11.2006.
